
U. S. DEPARTLSNT OF LABOR ^ ' 

Wage and Hour and Pub l i c Cont rac t s Divis ions 

- 0 * 

.., /..-/'•': - Radio Script for Delivery At Will 
-: |,-;- , Wa^e and Salary' Stabilisation - TfLB General Order N o , 30 

:.-n: .-'---d .-ai?u . : i ' i - : . , . TIMii: 5.:P0 Min* . 4'';*-a ;.̂ îv g-^'V/^^ 

ANNOUNCER; - - The Government of the United States has built defences against the 
Nation's most destructive home front enemy — inflation. If that 

.... : economic menace ii-ere loosed upon the country, it would strike every 
,;'̂-.. hone, rich and poor, skyrocket prices, decrease the value of 

• ' p . - ' / . ' - savings and in a thousand and one ways affect our way of life. 
, fJhile all of us would inevitably suffer, first to feel the inpact 
-:.--- .» ' of inflation '̂ 'oiLld be iidllions of low-wage earners, many of them 
-::*•:.; Tdthin hearing of this program. One of the safeguards which in-
g,.̂,-.f- eludes them and most of us is the program of wage nnd salary sta-
•iP . bilization which is being carried fcrisrard by the National War 
:•-. -- Labor Board, with tho assistance of the YJage and Hour and Public 
.-— Contracts Drlvisions of the United States Departnent of Labor. 
-,; .' . Because this matter is of such vital concern to all of us , we have 
.'.̂ :::.'- asked__ ,. _ (NME) , of ICITYJ™ ,-.. 
...a ./' of, (TITLE) , of the Wage and Hour and 
.i,/.-"" . Public Contracts Divisions to speak briefly of a new development 
-:',-„.,. in the administration of the wage and salary stabilization program, 
ng :-̂  ^-^' (NAME) _, -̂. ,;-:-'•-.-.̂  • :/• y ... -̂ ; 5--. 

^ % The new development of which Mr. (ANNOUNCER) speaks is the 
(SPEAKER) issuance by the National W a r Labor Board of General Order Ho. 30. 

This is a matter of personal interest to literally millions of 
Americans. Under the Order employers can grant increases in pay up 

„ . to 40 cents an hour ^dthout approval by the Board. 

.n , . . Up to this time the only eiiiployers who could grant general 
wage adjustments vdthout approval were those who employed eight or 

:• fei/er workers. There i/ere also instances in i.-hich an employer could 
'-;;•".,. grant individual pay raises if incident to established v/age agree-
' -' ments or v/age rate schedules and if these adjustments were the 

-,,̂. . /--. result of individual promotions or reclassifications, merit in-
1.:':^-. creases m t h i n established rate ranges, part of an increased pro-
- - ductivity under a piece-work or incentive planj or under the opera-
' 1 ,- tion of an apprentice or trainee system, 

. 1 : ^ : P ' ' : Now, as a part of its program to simplify procedure and speed 
g ,." up "the handling of small wage and salary adjustments, the War 

Labor Board has ruled that no approval is needed for any employer 
, ' ' to raise v/age or saltiry rates up to 40 cents an hour. Under the 
. ,, Order, however, such increases nust not provide a basis either to 
-, increase the employer's price ceilings or, as the Board puts it, 
_g "to resist otherv/ise justified reductions in such price ceilings". 

'•> • • I should like'to point out that while the offices of the Wage 
and Hour and Public Contracts Divisions are co-operating i/rith the 
National War Labor Board by serving as the first point of contact 
for those who contemplate adjustments in wages, the primary 
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responsibility, of these Divisions i.s on.forconont of the Fair 
Labor Standards Act and the Walsh-Healey Public Contracts 

.. Act. Those two Acts conti'ol the mi.nimum rates of pay and 
ovortine compensation of those -/ho, in the first instance are 
engaged in interstate ccnnerce or the production of goods for 

: :'. interstate comnerce and, in the socond instance, of those em
ployed in executing govcrnniGnt contracts in excess of |10,000, 

. Under the wage and salary stabilization progra.m^ ALL i/orkers 
. .: are affoc-bed, whether or not thoy arc covered by the Y-Jage and 

• . Hcur Lav/ or 'the Public Contracts Act. ..., 

• -.'-• ', .'d hothing in tho v.ragc stabilization program supercedes or 
-. ',•- 'changes the requirements of those laws. Nor are the provisions 
-','• ai,~n of these la¥7s affected by the regulations issued bj the War 
':;' : .' Mairpower Commission prescribing a Â î -hour workweek in certain 

' , . critical labor shortage areas. Those workers who come under 
_ the Wage and Hora" Law or the Public Contracts Act must be paid 

overtime in accordance with the provisions of those laws. If 
they are NOT covered Piî  either act, the payient of overtirae 
at -premiui'ii rates is a matter of adjustment betn'een themselves 

.-, and thear employers. I might add "that the policy of the War 
Labor Board is that employees not subject to the Fair Labor 
Standards Act raay not be paid tine and one-half for hours over 
40 per v/eek \/itliout approval of 'the Board, unless such pajmient 
is required by con'cract or is in accordance -dth the ei'rploy-
er's past practice. 

•' I should also like to raake it plain that in all matters 
-:' of v/age or salary adjustment, first contact should be made 
' ••'••- rath the Wage and Hour and Public Contracts Divisions local 

f. : office. We are glad 'bo provide any information required and 
to provide the necessary forms having to do vdth ndjustnents 

';"-'-'- -• and to assist employers and employees in making out those 
: ' '' forms, ^ ; -..;.' •-- .-•. -

'•""' In closing I vdsh to express the appreciation of the 
Divisions to Station ;_ for this opportunity to bring to 
public attention the fact that any employer nay nov/ increase 
v/age or salary rates up to Ifi cents an hour, without seci.iring 

- '• _ approval for such an increase. • .- • '".--: 

ANNOUNCERS - - You have listened to a brief talk by (NAI.IS) 
_, , _(TITLE) _. This program was offered 

' as a 'public service feature. 
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